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                         2010 Benefits Summary for Directors, Physicians,

                 Managers, Physician Assistants, Nurse Practitioners and Supervisors

                         Langlade Hospital

                         Antigo, WI
               BENEFIT            ELIGIBILITY                 WHAT YOU RECEIVE
      


	Medical Plans
	First of the next month following 30 days of employment
	Option One:  100% coverage for in-network office visits after $25.00 copay.  90% copay after deductible for in-network charges.  Preventive Care Services to include routine medical exams, eye exam, etc.  

Option Two and Three:  High Deductible Health Plan with Health Savings Account.  After deductible, 100% coverage for in-network charges.  Preventive Care Services to include routine medical exams, eye exam, etc.  

	Dental Plan
	First of the next month following 30 days of employment
	Primary and major services covered up to $1,000 per year.  Orthodontia $1,500 lifetime maximum.

	Group Term Life Insurance
	First of the next month following 30 days of employment
	Full-Time Life amount:  2x your annual salary rounded to the next $1,000.  Accidental death and dismemberment amount:  2x annual salary rounded to the next $1,000.

Regular Part-Time- $5,000.

	Optional Life Insurance
	First of the next month following 30 days of employment
	Optional Life Insurance and Accidental Death and Dismemberment Insurance available for employees, their spouses and dependent children.

	Extended Leave
	After 90 day orientation period
	Accrue .02308 hours per hour paid per pay period from start date.  

Maximum of 520 hours.

	Paid Time Off


	After 90 day orientation


	Accrual from start date based on hours paid per pay period listed by years of service.

0-5 years of service .10000 accrual rate
     (26 days a year for Full-Time) 

5-10 years of service .11923 accrual rate
     (31 days a year for Full-Time) 

10-15 years of service .14231 accrual rate
     (37 days a year for Full-Time) 

15-20 years of service .14615 accrual rate
      (38 days a year for Full-Time)

20 plus years of service .15000 accrual rate

     (39 days a year for Full-Time)


	Pension Plan

401(a)
	21 years of age and after 1 year of service.

(1 year of service may be waived if prior service with another hospital or healthcare facility.)
	100% match 3% up to 5%



	Tax Sheltered Annuity Plan

403(b)
	Upon hire
	The plan offers a voluntary method for long-term savings.  Savings and earnings are tax deferred; no taxes are paid until withdrawn.  You have a choice of investments, and a loan feature allowing you to borrow funds.  Rollover possible. 

	Deferred Compensation Plan 457(b)
	Upon hire
	This plan allows you to set aside up to an additional $16,500 of your salary on a tax-deferred basis, over and above your current retirement contributions.

	Flex Spending Account
	First of the next month following 30 days of employment
	We offer premium, dependent care, and medical expense accounts for tax-free reimbursement of eligible services.

	Long Term Disability
	First of the month following one month of employment
	Long term disability coverage at the lesser of 66 2/3 % of basic monthly earnings; or 70% of basic monthly earnings less other income benefits, or the maximum monthly benefit of $8,000.00.  Paid in full by hospital.

	Long Term Care Insurance (voluntary)
	Annual Open Enrollment
	Voluntary Long Term Care Insurance coverage through Unum for care received at home or in a facility.

	Tuition Reimbursement 
	After 90 day 

Orientation
	Full-Time and Regular Part-Time $2,000 per calendar year.  $2,500 for coursework in a Masters or Doctorate Degree Program.

Temporary Part-Time $1,000 per calendar year.

	LeRoyer Child Care Center
	Upon Hire
	Discounted child care rates at a licensed, employer-sponsored facility.

	Bereavement Leave


	Upon Hire
	Paid Bereavement leave not to exceed 3 scheduled working days between the death and the internment of an immediate family member.  One paid bereavement day to attend the funeral of a grandparent.

	Employee Assistance Services
	Upon Hire
	8 short-term counseling sessions per year for employees, spouses and legal dependents.

	Jury Duty
	Upon Hire
	Full pay for regular scheduled hours of work.


	Family Medical Leave
	Upon Hire
	Time off for medical disabilities of self, family members, birth and adoption, in accordance with state and federal regulations.

	Direct Deposit
	Upon Hire
	Paychecks directly deposited.  Deposited into one account at up to three different financial institutions anywhere.

	Service Awards
	Based on years of service
	Special events and gifts awarded to qualified employees in recognition of service.

	Fitness Center
	Upon Hire
	Well equipped facility that includes a gym, weight machines, treadmills and walking track.


· Full-Time employees are hired to, and agree to work 72-80 hours in a two-week 

                  payroll period on a regular basis.

· Regular Part-Time employees are hired to, and agree to work more than 40 but less 

                  than 72 hours in a two-week payroll period on a regular basis.

                 This is a general summary of the programs and policies when it was printed and does not constitute an
                   employment contract.  More information is available from the Human Resources Department.
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